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C.R.S. 22-63-202   Teacher employment, compensation, dismissal act of 1990  

Provides for contracts in writing, duration of employment and damage provision for e       

chief administrator if they should resign before the end of the contract period. 

 

Rational:  James Irwin Charter Elementary is an at will employer.  As such, JICES can terminate 

employment for any reason that more clearly meets the needs of the organization and its student 

population. Conversely, employees may terminate their employment at JICES it they determine that 

their gifts, abilities and attitudes do not fit within the JICES educational model.  

Replacement Plan: JICES has developed its own teacher renewal, nonrenewal plan. All expectations for 

staff are contained in the scope of this plan which is presented to staff each year. 

 

Duration of the Waiver: James Irwin Charter Elementary School requests that the waivers be for the 

duration of its contract with the Harrison School District. Therefore, the waiver is requested  for twenty 

four academic operating years,  through June 30, 2024. 

 

Financial Impact: JICES anticipates that the requested waivers will have no financial impact on Harrison 

School District. 

How the impact waiver will be evaluated: The impact of these waivers will be measured by the 

performance appraisal criteria and assessments that apply to JICES, as per the charter school 

agreement. 

Expected Outcome:  As a result of these waivers, the Elementary School will be able to employ 

professional staff possessing the unique skills and/or background necessary for the school’s success.  

They will be able to fill all staffing needs. 

 

C.R.S. 22-63-205   Teacher employment, compensation, dismissal act of 1990  

Provides for exchange of teachers from out of state or out of country 

 

Rational:  James Irwin Charter Elementary is granted the authority under the Charter School Agreement 

to select its own teachers. The District should not have the authority to assign teachers to the charter 

school. 

Replacement Plan: JICES will hire the  teachers it needs on a “best qualified” basis. 



 

Duration of the Waiver: James Irwin Charter Elementary School requests that the waivers be for the 

duration of its contract with the Harrison School District. Therefore, the waiver is requested  for twenty 

four academic operating years,  through June 30, 2024. 

 

Financial Impact: JICES anticipates that the requested waivers will have no financial impact on Harrison 

School District. 

How the impact waiver will be evaluated: The impact of these waivers will be measured by the 

performance appraisal criteria and assessments that apply to JICES, as per the charter school 

agreement. 

Expected Outcome:  As a result of these waivers, the Elementary School will be able to employ 

professional staff possessing the unique skills and/or background necessary for the school’s success.  

They will be able to fill all staffing needs. 
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